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Employment

DLA Piper's global employment practice advises clients worldwide on KEY CONTACTS

employment legislation, helping them meet their workforce objectives. Brian S. Kaplan
Partner

We partner with our clients, wherever they do business, to find solutions and manage risk in New York

relation to their employment, incentives and pensions legal challenges and objectives. T +1 212 335 4515

With lawyers across the Americas, Asia Pacific, Europe, Africa and the Middle East, our brian.kaplan@dlapiper.com

global employment team is one of the largest in the world, with one of the widest geographical

footprints of any international law firm. Tim Marshall
Partner

We can assist with:
London

e Acquisitions T: +44 (0)20 7796

e Qutsourcings 6617

e Expansions or reductions-in-force tim.marshall@dlapiper.com

e Local or international employee relations

RELATED SERVICES

e International Corporate
Reorganizations

e Data privacy or data protection

e Local, cross-border or collective litigation
e Local or multi-jurisdictional compliance

e Risk management

Our clients range from startups to emerging multinationals and some of the biggest and best-known global brands in the world.
We work with our clients locally, internationally and across borders. Our global reach and local knowledge means that we can

partner with clients to drive consistency, deliver cost savings and help them identify and manage their priorities and risk across
multiple locations.

With market and economic shifts, new technology, globalisation and global mobility, a demand for more flexible workforces and
ever-increasing scrutiny of compliance and ethics, the employment and labour challenges for multinationals are greater than
ever.

EXPERIENCE

e Advised a global client on drafting and implementing a Global Code of Conduct in over 50 jurisdictions
e Advised on implementing a 900 employee global restructuring, affecting employees in around 30 jurisdictions worldwide

e Advised a full service investment bank on global restricted stock award documentation encompassing restrictive covenants
and notice periods applicable to 19 jurisdictions

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found at www.dlapiper.com. This may qualify as



e Acted for a global IT company providing legal project management and full cover HR advice in an outsourcing project which
affected more than 400 employees in 15 countries and included collective consultation in several countries

e Acted for a global healthcare company in a cross border investigation and litigation involving the misuse of highly confidential
information and a staff poaching in multiple jurisdictions

e Advised a global music company with the restructuring of its global workforce providing project support across 20-30
jurisdictions

AKTUELLES

Veroffentlichungen

COVID-19: Nine practical steps for employers, right now (Australia)

7 April 2020

Employers and employees are facing extraordinary challenges because of the COVID-19 pandemic and the measures imposed
to ameliorate its spread and its impact on the economy.

In this article we discuss practical steps that employers should be aware of in respect of the COVID-19 pandemic. This article
discusses some of the most recent policy initiatives released by the Government including the new JobKeeper regime.

We will provide further guidance as the measures imposed to address the COVID-19 pandemic continue to evolve. To ensure
that you do not miss any updates or if you require support globally, please email us at CoronavirusEmployment@dlapiper.com.

Ontario government narrows list of essential workplaces (Canada)

6 APR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

On April 3, 2020, the Government of Ontario revised the list of businesses classified as essential and ordered more workplaces
to close. All businesses no longer deemed essential must close by Saturday, April 4, 2020 at 11:59 p.m. The closures will be in
effect for 14 days, with the possibility of an extension as the situation evolves.

Are new Bay Area protocols and testing coming your way?

6 April 2020

The Bay Area has often led the way in developing and implementing government-mandated restrictions on business operations —
details about current protocols.

COVID-19 Federal Benefit Access Tool (Canada)

2 APR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

The Federal Government has been announcing a series of measures to aid businesses and workers during this unprecedented
time. We have prepared a document with key details about federal benefits announced to date which is intended to be a tool
primarily for employees.

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found at www.dlapiper.com. This may qualify as



eSignature and ePayment News and Trends

March/April 2020
ESIGNATURE AND EPAYMENT NEWS AND TRENDS

COVID-19 special edition

Beyond social distancing: What employers need to know to keep their workplaces safe and manage privacy
obligations in the face of COVID-19

2 April 2020

Guidance from OSHA, EEO and CDC to help employers seeking to protect the health, safety and privacy of their on-site
employees.

Measures introduced for Singapore workplaces to prevent the spread of COVID 19

2 April 2020

The Singapore Government implemented the Infectious Diseases (Workplace Measures to Prevent Spread of COVID-19)
Regulations 2020 (the “Regulations”) on 1 April 2020.

CARES Act retirement and health plan relief: Practical implications for employers

1 April 2020

Provisions affecting retirement plans and health and welfare plans in the CARES Act.

Additional details on Canada’s 75% wage subsidy for employers

1 APR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

On April 1, 2020, the Canadian Minister of Finance Bill Morneau provided additional details concerning the 75% wage subsidy for
employers in Canada.

WorkSafeBC announce guidance for employers wrestling with COVID-19 (Canada)

1 APR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

On March 30, 2020, WorkSafeBC published its guide to assist employers with preventing exposure to COVID-19 in the
workplace.

Quebec economic measures due to COVID-19
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31 MAR 2020

On March 13, 2020, the Quebec Government adopted an Order in Council that declares a health emergency throughout Québec’s
territory. This exceptional measure empowers the government to implement an array of measures to protect the health of the
population.

COVID-19 India: Corporate, tax, employment and bankruptcy law measures announced by the Indian
government

30 March 2020

In response to the global outbreak of coronavirus disease 2019 (COVID-19), governments in many countries have issued
emergency legislation to mitigate the impact of the pandemic on companies’ day-to-day operations. Since March 24, 2020, the
Indian government has been announcing various measures aimed to ease corporate and tax compliance for companies doing
business in India, as well as other measures pertaining to employment and bankruptcy matters. Below is a high-level overview of
some of the most relevant aspects of these measures as they pertain to India subsidiaries of US companies.

Employment alert: Coronavirus COVID-19 outbreak in Uganda

30 March 2020

The coronavirus COVID-19 pandemic is unfortunately now in Uganda. The raft of measures by the World Health Organization
(WHO), and governments across the world (including our own) to contain the spread of the virus have resulted in an
unprecedented disruption of business and day-to-day life.

Coronavirus: DHS Response to COVID-19 - What US Employers Need to Know

29 March 2020
Key questions and answers related to the new DHS guidance.

Economic relief for Calgary business owners impacted by COVID-19 (Canada)

27 MAR 2020

Canadian governments have implemented numerous measures to assist business owners economically affected by COVID-19.
This article outlines the measures for business focused relief available to Calgary business owners from the federal, provincial,
and municipal governments.

Coronavirus COVID-19 emergency measures in Morocco: employee compensation from the National Social
Security Fund (CNSS)

27 March 2020
In an effort to reduce the impact of the coronavirus COVID-19 epidemic on people’s livelihoods and companies' cash flows, the

Economic Monitoring Committee (Comité de Veille Economique - CVE), decided on a series of measures on March 19th 2020.
The first one was aimed at preserving the purchasing power of employees working for companies currently under duress.

Coronavirus: Employer's guide to the California Stay at Home Order and the Bay Area Shelter in Place Orders

27 March 2020
Many Northern California employers are seeking to reconcile their obligations under these orders. This Alert will address some of
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the uncertainties associated with dual compliance for Northern California employers.

Canada’s COVID-19 Economic Response Plan

26 MAR 2020
This article provides an update on the Canadian federal government measures announced to date to support Canadian
businesses and individuals facing hardship as a result of the COVID-19 outbreak.

Ontario launches “Stop the Spread” COVID-19 information hotline

26 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

CANADA IN FOCUS

The Office of the Premier of Ontario announced the launch of a toll-free phone line to respond to inquiries from businesses
concerning the Province’s emergency order requiring all “non-essential” / “at-risk” workplaces to close, effective March 24, 2020
at 11:59 p.m.

Federal government introduces streamlined Canada Emergency Response Benefit in response to high-volume
of El applications

26 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

An unprecedented number of Canadians are applying for Employment Insurance (El) Benefits due to an interruption in earnings
resulting from the COVID-19 pandemic. In response, on March 25, 2020, the Government of Canada proposed legislation to
establish the new streamlined Canada Emergency Response Benefit (CERB).

Coronavirus COVID-19: Legal guidance for employers (Ethiopia)
25 March 2020

To help companies navigate through this unprecedented time, we have prepared some general guidance on the impact of
coronavirus COVID-19 on the employment relationship under Ethiopian law.

Coronavirus: Employee furloughs, reductions-in-force and similar temporary cost-saving measures in the US -
Part 1

25 March 2020
Key employment-related issues for US-based employers in relation to cost-saving measures due to COVID-19.

Coronavirus: Employee furloughs, reductions-in-force and similar temporary cost-saving measures (Part 2 —
Employment issues outside the US)

25 March 2020
A general overview of key employment issues to consider outside of the US in light of COVID-19.
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COVID-19 and employment insurance - everything you need to know (Canada)

25 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

Unprecedented numbers of Canadians are applying for Employment Insurance benefits due to an interruption in earnings caused
by layoff, sickness or quarantine resulting from the COVID-19 pandemic. In this article, we explore some of the most common
guestions arising in relation to El benefits at this time.

Quebec orders closure of all “non-essential” businesses (Canada)

24 March 2020

On March 23, 2020, the Quebec government announced that the province would be put “on hold” for at least three weeks and has
ordered the shutdown of all non-essential businesses by 11:59 p.m. on Tuesday, March 24, 2020. Businesses that are able to
shut down sooner should do so immediately. Impacted businesses will have to remain closed until at least April 13, 2020.

Protecting jobs in an emergency —amendments to BC Employment Standards Act (Canada)

24 MAR 2020
CANADA IN FOCUS

On March 23, 2020, the Employment Standards Amendment Act (No. 2), 2020 came into force. It amends the Employment
Standards Act in response to the COVID-19 pandemic. The amendments introduced two types of unpaid job-protected leave,
specifically three days of iliness or injury leave and specific COVID-19-related leave.

Ontario government orders closure of all non-essential workplaces (Canada)

24 March 2020

On March 23, 2020, the Ontario government ordered all non-essential workplaces to close down by 11:59 PM on March 24, 2020
for at least 14 days.

COVID-19 Outbreak: Guideline to Business Operators for HR management

23 March 2020

Employers are making decisions about adapting the way their workforces operate in the context of the Coronavirus (Covid-19).
In this note we offer some practical guidance for employers to consider during the Covid-19 outbreak.
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Coronavirus: There are few simple and concrete answers to employers on managing the COVID-19 crisis
(France)

23 March 2020

As economies around the world feel the impact of COVID-19, Philippe Danesi and Anne Cardon address a few issues faced by
their clients pending the imminent publication of ministerial orders.

Ontario government responds to concerns over COVID-19’s impact on workplaces with new leave of absence
measures (Canada)

20 MAR 2020

In an emergency session of the legislature on March 19, 2020, the Ontario government enacted Bill 186, Employment Standards
Amendment Act (Infectious Disease Emergencies), 2020 (the “Infectious Disease Emergencies Act”). The Infectious Disease
Emergencies Act entitles an employee to a leave of absence without pay in the event the employee is unable to perform the
duties of the employee’s position because of various reasons related to a designated infectious disease.

Coronavirus: executive summary - key highlights from Washington (March 19, 2020) (United States)

19 March 2020
Key highlights for March 19, 2020.

Coronavirus: Share plans are not your top priority but they are not immune (United Kingdom)

19 March 2020

In these turbulent times share plans are unlikely to be at the top of anybody’s list and time and resources will be focussed on the
most pressing matters. That said, they should not be forgotten and we have put together a short list of what we believe
companies should be thinking about now and in the longer term. If you would like to discuss any of the points, please get in
touch.

COVID-19 job protected leaves proposed for Canadian employees

18 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

In response to the global coronavirus pandemic, provincial governments in Ontario, Alberta and British Columbia have begun to
propose legislation to provide job-protected leaves for employees.

Coronavirus: emergency response legislation passed by the Senate; additional stimulus and tax relief
expected soon (United States)

18 March 2020

The US Senate is expected to pass, on March 18, comprehensive legislation to help families and businesses impacted by the
coronavirus disease 2019 (COVID-19) pandemic.
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Topping up employee pay during temporary layoffs using a Supplementary Unemployment Benefit Plan (SUB
Plan) (Canada)

18 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

In the face of the global COVID-19 pandemic and recent declared states of emergency in several Canadian provinces,
employers are faced with the difficult decision of having to temporarily lay-off their employees.

Canada announces relief for workers due to COVID-19

18 MAR 2020
CANADIAN EMPLOYMENT LAW UPDATES - COVID-19

Canadian Government Federal Aid Package COVID19

US employee benefits and the coronavirus

17 March 2020
Some of the many benefit plan issues that employers are facing.

Coronavirus COVID-19 and a FIFO Workforce

17 March 2020

Media reports have emphasised that the Western Australian resources sector considers itself well-prepared for the threat of
coronavirus COVID-19, and have measures in place to ensure any disruption to production levels is minimised. But it's important
to consider what obligations employers in the mining sector have to their employees and what steps they may take to
appropriately respond to the current threat.

Coronavirus disease (COVID-19): Business interruptions and resulting effects in the global economy (Global)
16 March 2020

While the overall scope and duration of the economic impacts are difficult to forecast, there will undoubtedly be a significant
increase in workouts, restructurings, rescue financings, forbearances, and other similar activities over the coming months.

Coronavirus: federal and state tax relief (United States)
16 March 2020

Congress and state legislatures and administrative agencies are working hard to provide necessary tax relief for those affected
by the coronavirus disease (COVID-19) pandemic.

Coronavirus: Congress expected to pass expanded paid leave (United States)

16 March 2020
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The paid leave requirements in the current version of the Families First Coronavirus Response Act.

Coronavirus (COVID-19): ten practical steps for global employers, right now (Global)

13 March 2020

These steps are not based on laws of any one jurisdiction but rather are designed to provide a global employer with themes to
consider, understanding that what may be suitable for each employer may vary greatly depending on the employer’s unique
circumstances.

The “labor-friendly” start-up nation: insights on some of the new measures for e-mobility digital apps from the
law on mobility orientations

28 February 2020
With the intensification of the e-mobility digital market and the rapid mutation of the services offered, the French Government
has felt the necessity to create a new legal framework specifically designed for digital platforms/apps.

Coronavirus: Key employment legal issues for multinational employers (Europe, AsiaPac)

25 February 2020

As the number of coronavirus COVID-19 cases exceeds 40,000, and with the World Health Organisation having declared the
virus as a “public health emergency of international concern,” employers the world over are putting in place plans to prepare for
the risk of an employee becoming exposed to or ill with the virus.

Balancing disease control and economic performance amid the coronavirus outbreak (AsiaPac)

24 February 2020

Coronavirus COVID-19 has now infected more than 75,000 people in China and over 1,000 in the rest of the world. Even after
the extended holiday and work suspension period following Chinese New Year, many businesses continue to remain fully or
partially closed for the past month to minimize the spread of the virus. What does this mean for employers?

HK Government considers designating coronavirus as an “occupational disease” (Hong Kong)

12 February 2020
On 10 February 2020, the Hong Kong Labour Department issued a press release clarifying the position on whether the
coronavirus amounts to an “occupational disease” within the meaning of the Employees' Compensation Ordinance (ECO).

An update on the impact of the coronavirus on business in Singapore

12 February 2020

Due to the evolving 2019- nCoV acute respiratory disease (the COVID-19) situation, the Ministry of Health (the MOH) and the
Ministry of Manpower (the MOM) have, since January 2020, issued advisories which employers will need to be aware of. In
particular, the MOH and MOM have, since our last update on February 12 2020, updated and issued new advisories due to the
increased risk of importation of COVID-19 into Singapore.
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Hong Kong Government introduces mandatory quarantine measures

11 February 2020

On 9 February 2020, the number of deaths due to the rapidly spreading coronavirus in Mainland China officially surpassed the
figure seen during the 2002/2003 SARS epidemic.

Numerous governments have been implementing restrictions barring entry to those with recent travel history through Mainland
China, including Singapore, Japan, Australia and the United States. Following pressure from public health workers, the Hong Kong
Government has now followed suit and has begun a mandatory two-week quarantine for anyone arriving from Mainland China.

How to resume business amid the coronavirus outbreak (China)

11 February 2020

As reported in our previous article, China has extended its Chinese New Year holiday and work suspension period as a result of
the novel coronavirus outbreak which has now infected more than 40,000 people around the world.

This is a summary of the Back to Work Day and compensation for working before Back to Work Day in key cities and provinces
across China.

Coronavirus: key employment legal issues for US employers (United States)

10 February 2020
Considerations and action steps for prudent employers.

Be Global: January Employment Law 2020 Update

5 February 2020
BE GLOBAL

Our latest Be Global gives you a comprehensive round-up of January’s employment law developments, across all jurisdictions.

APAC employment issues arising out of the Coronavirus (AsiaPac)

31 January 2020

On 29 January 2020, the number of confirmed cases of the rapidly spreading coronavirus in Mainland China officially surpassed
the figure seen during the 2002/2003 SARS epidemic.

Multinationals with local operations around the APAC region have been significantly affected. As staff return to the office
following the Chinese New Year holiday period, businesses are now considering what they can do to minimise any risk to health
and safety and support staff through this challenging period where anxiety and uncertainty is rife, whilst at the same time
complying with their employment obligations and maintaining business continuity. Putting in place detailed business and
contingency plans and ensuring careful communications with staff to address key topics and concerns is key, as is keeping
such plans and communications under frequent review given the fluidity of the current situation.
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This alert considers some of the key issues that HR and business leaders should be considering across the APAC region.

Harsher penalties on discriminatory employment practices in Singapore
29 January 2020

The Fair Consideration Framework was updated in January 2020 to impose harsher penalties on employers found to be engaging
in discriminatory practices such as by favouring the hiring of foreigners over Singaporeans.

Coronavirus and the workplace: what employers can do to prevent an outbreak (Canada)
29 January 2020
Many employers have become accustom to managing illness and influenza in the workplace, particularly in the winter months.

However, health officials have recently identified a new strain of coronavirus that is cause for employers to revisit their
workplace policies and practices to ensure continued worker health and safety.

China extends holidays for workers amid coronavirus outbreak (China)

28 January 2020
Learn about how the widely publicised corona virus outbreak affects business in Greater China.

New expat employment contracts in Morocco
3 January 2020

The ministerial decree of 19 April 2019 establishing a new template for foreign employment contracts allows foreign employees to
be treated in the same way as Moroccan employees.

Pensions Round-Up November 2019

20 December 2019
PENSIONS ROUND-UP UK SERIES

In this edition of Pensions Round-Up we look at developments from November 2019 including an update to the Regulator’'s
guidance on DB to DC transfers and conversions and a DWP consultation on simpler annual benefit statements.

Be Global — 2019 in review — 2020 preview

11 December 2019
BE GLOBAL

Our 2019 in review, 2020 preview compiles the most significant developments and trends across Europe, Middle East and Africa,
Asia Pacific and the Americas in 2019 and looks ahead to the key changes expected to come into effect in 2020.

Key employment and HR issues arising out of the Hong Kong protests - an update

5 December 2019
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Since March 2019, Hong Kong has seen an ongoing series of protests and demonstrations that have created unique business
risks for HR professionals and senior leadership in Hong Kong/Asia. Many businesses continue to face employment and HR
issues. Please read this article which summarises the key issues.

Pensions Round-Up October 2019

29 November 2019
PENSIONS ROUND-UP UK SERIES

In this edition of Pensions Round-Up we look at developments from October 2019 including a press release from the Regulator
about record-keeping and data reviews, a CJEU judgment about equalisation and a High Court judgment about rectification.

Israel Group News November 2019

18 November 2019

In this issue, IP considerations in augmented reality and virtual reality, plus our global activities, latest publications, coming
events and more.

Be Global: October Employment Law 2019 Update

1 November 2019
BE GLOBAL

The October edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Be Global: September Employment Law 2019 Update

2 October 2019
BE GLOBAL

The September edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

No-deal Brexit: Impact on employment law

1 September 2019

While a range of outcomes, including a departure under the terms of the current Withdrawal Agreement, remains possible, it is
important for businesses to plan for a no-deal Brexit, in which the UK leaves the EU without a withdrawal agreement or other deal.
Here we look at the potential impact of a no-deal Brexit on employment law

No-deal Brexit: Impact on occupational pension schemes

1 September 2019

While a range of outcomes, including a departure under the terms of the current Withdrawal Agreement, remains possible, it is
important for businesses to plan for a no-deal Brexit, in which the UK leaves the EU without a withdrawal agreement or other deal.
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Here we look at the potential impact of a no-deal Brexit on employers and trustees of occupational pension schemes

China relaxes visa requirements for foreign talents amid trade conflicts

20 August 2019
This article highlights some key points of the new immigration rules that are relevant to multinational companies and individuals in

China.

Be Global: July Employment Law 2019 Update

31 July 2019
BE GLOBAL

The July edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Dallas employees may not want to call in sick

31 July 2019

An Austin-based conservative think tank filed suit this week against the City of Dallas arguing that the paid sick leave ordinance
violates the United States Constitution.

Be Global: June Employment Law 2019 Update

2 July 2019
BE GLOBAL

The June edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Diversity and Inclusion - how does the retail sector fare in the boardroom?

5 JUN 2019

With diversity and inclusion fast becoming a hot topic on the agenda for almost every business across the globe, there is no
doubt that the requirement for a more diverse board is increasing.

The consumer goods and retail landscape is rapidly evolving. Now more than ever, consumers are seeking more diverse
products from which to choose and a variety of different ways to shop. With the need for the overall customer experience to
reflect this broadening diversity, is the sector sufficiently diverse to be equipped with the varied cultural knowledge and
understanding to take on the challenge?

Be Global: May Employment Law 2019 Update

31 May 2019
BE GLOBAL
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The May edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Israel Group News May 2019

9 MAY 2019
ISRAEL GROUP NEWS

In this issue, our global activities, latest publications, coming events and more.

Washington state HB 1450 is signed into law, limiting enforceability of non-compete agreements — key
takeaways

9 MAY 2019

The new prohibitions on non-compete agreements in Washington have the potential to greatly impact employers in the state both
positively and negatively.

Be Global: April Employment Law 2019 Update

30 April 2019
BE GLOBAL

The April edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Dallas passes ordinance requiring paid sick leave for private sector workers — key facts to know
29 APR 2019

With the effective date rapidly approaching, companies with employees in the City of Dallas should become familiar with the
ordinance and review their applicable policies.

Be Aware UK: European Parliament approves law on more transparent and predictable employment for gig
and other workers

18 APR 2019
On 16 April the European Parliament voted to approve the Transparent and Predictable Working Conditions Directive.

Top franchise developments of 2018

11 APR 2019

DLA Piper IPT attorneys Barry Heller, John Hughes and Karen Marchiano recently conducted a webinar reviewing 2018's top
franchise developments. Two stand out from the rest.

Singapore: New guidelines on wrongful dismissal
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11 APR 2019
The Employment Act (Cap. 91) of Singapore (the EA) amendments came into effect on 1 April 2019 (the EA amendments).

Be Global: March Employment Law 2019 Update

28 March 2019
BE GLOBAL

The March edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Be Global: February Employment Law 2019 Update

28 FEB 2019
BE GLOBAL

The February edition of Be Global provides recent developments across EMEA, Asia Pacific and the Americas.

Israel Group News

12 FEB 2019
ISRAEL GROUP NEWS

In this issue, the rise of the Data Protection Officer, plus news and coming events.

Be Global: Global Employment Law 2019 Preview

31 JAN 2019
BE GLOBAL

Our Global Employment Law 2019 Preview looks ahead to the key employment developments expected to come into effect in
2019 across Europe, Middle East and Africa, Asia Pacific and the Americas.

Global Employment Law Quiz 2019

11 JAN 2019
The annual quiz about global developments and trends in employment law.

Latest changes to the Thai Labour Protection Act
20 DEC 2018

The National Legislative Assembly of Thailand has just approved the latest amendment of the Thai Labor Protection Act on 13
December 2018.

Be Global: December 2018

17 DEC 2018
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BE GLOBAL

The December edition of Be Global provides our 2018 Global Highlights - a compilation of the most significant employment
developments and trends in Europe, Middle East and Africa, Asia Pacific and the Americas reported on GENIE this year.

Be Global: November 2018

3 DEC 2018
BE GLOBAL

This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Is the future of the settled status scheme hanging in the balance? Brexit: Deal or No Deal?

28 NOV 2018
Leaders of the EU27 Member States have now agreed the terms of the UK’s withdrawal from the EU and the future
relationship.The deal must now be approved by Parliament and their outcome will have an inevitable impact.

Martial law is introduced in Ukraine starting from 26 November 2018

28 NOV 2018
On 26 November 2018, the Parliament of Ukraine imposed temporary martial law in some regions of Ukraine approving

respective Decree of the President of Ukraine. The martial law is introduced in response to escalation of Russian aggression in
the Black Sea and the Sea of Azov. The Law will come into force only after it is officially published.

Boardroom Brexit - the Withdrawal Agreement

21 NOV 2018
BOARDROOM BREXIT

In this edition we summarise the key takeaways you need to understand. In the next edition, we look at the framework for the
future relationship, which is being negotiated in Brussels this week.

UK parental bereavement leave consultation: Government response

6 NOV 2018
The response covers the definition of "bereaved parent,” how and when leave can be taken, and notice and evidence

requirements.

Be Global: October 2018

5 NOV 2018
BE GLOBAL

October 2018 employment law news, including the employee data protection in Germany, proposed changes to the Special
Danish Stock Option Act, potential increase in social security contributions in Poland, and introduction to pay equality legislation
in Canada.
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Israel Group News

24 OCT 2018
ISRAEL GROUP NEWS

In this issue, legal developments worldwide that affect this dynamic ecosystem.

Hong Kong government announced labour developments in 2018 policy address

15 OCT 2018
On 10 October 2018, the Chief Executive of Hong Kong, Carrie Lam, announced her 2018 Policy Address. The Policy Address

notably addressed some key developments in the labour and discrimination law regimes in Hong Kong.

Be Global: September 2018

3 OCT 2018
BE GLOBAL

This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Proposed changes to maternity leave entitlements under the Thai Labour Protection Act

2 OCT 2018

The Thai Department of Labour Protection and Welfare (Thai Labour Department) is in the process of amending the maternity
entitlements under the Labour Protection Act to be in line with International Labour Organization (or ILO) - Convention No. 183 that
concerns maternity protection rights.

Locals or Expats? Impact of Latest Reforms on Hong Kong, Macao and Taiwan Residents Working in Mainland
China

27 SEP 2018
On 3 August 2018, the State Council made an announcement (Announcement) to cancel several administrative permits, including

the work permits for Hong Kong, Macao and Taiwan residents (HMT Residents). This was closely followed by a series of
developments that changes how HMT Residents obtain employment, education and medical benefits in mainland China (China).
However, various questions remain unresolved and employers should be alert about the heightened risks associated with having
these individuals work in China in the meantime.

New law adopted to facilitate division of Delaware LLCs
24 SEP 2018

Recent changes to the law governing Delaware LLCs will facilitate the division of Delaware LLCs and potentially provides a
valuable new tool in corporate reorganizations involving this type of entity.
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Be Global: July 2018

3 AUG 2018
BE GLOBAL

This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Israel Group News

26 JUL 2018
ISRAEL GROUP NEWS

Helping to create opportunities for Israeli companies by leveraging our global relationships.

International HR and employee discipline issues in FCPA matters

10 JUL 2018

Local laws, practices and cultural differences mean that the differences between investigations from one country to another, and
the consequences of failing to understand them, can be significant. Here are some of the key considerations for multinational
employers when they are conducting cross-border investigations.

Be Global: June 2018

7 JUL 2018
BE GLOBAL

This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Be Global: May 2018

1 JUN 2018
BE GLOBAL

This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Legislative Developments in Spain Fourth Quarter 2017

7 MAY 2018
We take a look at recent legislative developments in Spain and across EMEA. For the full update, please click on the article.

Be Global: April 2018

1 MAY 2018
BE GLOBAL
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This month's Be Global looks at recent developments across the Americas, APAC and EMEA.

Guide to Going Global: Employment

As business grows more global, the challenge for in-house counsel and HR professionals responsible for workforce issues and
employment law compliance is intensifying. This guide is designed to meet that challenge head on and has been produced in
response to feedback from clients in both established and emerging international businesses.

Download

Law & la Mode

31 JUL 2013
LAW A LA MODE

A quarterly e-magazine from our Fashion, Retail & Design Group with the latest industry news, comment and legal updates.

Guide to redundancies and reductions in force in Asia Pacific
9 JUL 2013

The recent tough economic climate has seen high-profile companies around the world forced to take action and reduce their
workforce in an effort to remain competitive.

Growing whistleblower activity calls for close employer attention to retaliation issues

7 MAY 2013
Careful consideration must precede adverse action against purported whistleblowers

Supply chain planning in the post-BEPS era: five questions for MNEs

22 JUL 2015

After BEPS actions are incorporated into OECD documents and local legislation, tax planning opportunities will still exist, but
realizing the benefits of tax planning will require a greater emphasis on economic substance. One often-overlooked area of
opportunity is tax-efficient supply chain planning.

Seminare und Veranstaltungen

Vergangene

National Seminar Series Webinar — Coronavirus: Employment Law issues you need to be aware of, including a
Q&A session
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6 April 2020
Webseminare

Coronavirus Webinar: managing and implementing global cost-saving measures across the workforce

2 April 2020
Webinar

Federal stimulus package update, part Il — practical tips and strategies for accessing capital and maximizing
opportunities in the CARES Act: webinar

2 April 2020 | 12:00 - 1:00 EST
Webinar

Navigating the CARES Act for nonprofit organizations: webinar

1 April 2020 | 3:00 — 4:00 EST
Webinar

Coronavirus: Controlling your UK employee incentive plan costs. What are your options?

1 April 2020

Coronavirus Disease (COVID-19): Webinar on employment law issues throughout Latin America

25 March 2020
Webseminare

Coronavirus and the new normal for US employers

19 March 2020
Webinar

Coronavirus COVID-19 and its effects on supply chain contracts

19 March 2020

Coronavirus COVID-19: Webinar on the global employment law issues

11 March 2020
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TechLaw
5 March 2020

TechLaw Event Series
Sydney

Share plan desigh —a whole new world

3 March 2020
Webseminare

TechLaw
3 March 2020

TechLaw Event Series
Melbourne

Flexible working arrangements for APAC employers in the midst of crisis

14 February 2020
Webseminare

Global Employment Webinar: 2019 in Review and 2020 in Preview

30 January 2020
Webseminare

Global Labor and Employment Forum

10 September 2019

TechLaw Event - "M&A for the New Digital Economy"
7 MAR 2019

TechLaw Event Series
Amsterdam

2019 Ukraine changes to exchange control rules that impact employee stock options

5 FEB 2019
Webinar

DLA Piper Global Employment Webinar: 2018 In Review and 2019 in Preview
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29 JAN 2019
Webseminare

TechLaw Event - Online platforms - beyond playing innocence?
17 JAN 2019

TechLaw Event Series
Amsterdam

TechLaw London 2018
5 DEC 2018

TechLaw Event Series
London

TechLaw Event - Virtual Competition
22 NOV 2018

TechLaw Event Series
Amsterdam

Middle East Tech Summit 2018: The Digital Imperative
5 NOV 2018

TechLaw Event Series
Dubai

The Impact of the Trade Secrets Directive on the Media, Sport & Entertainment industry

18 OCT 2018
Webseminare

TechLaw in Germany
14 JUN 2018

TechLaw Event Series
Minchen

CLE webinar: Navigating the road to a global workforce

9 MAY 2018
Webinar
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NEWS

DLA Piper berat Heidelberger Druckmaschinen bei MaRnahmenpaket zur Profitabilitatssteigerung

20 March 2020

DLA Piper hat die Heidelberger Druckmaschinen AG im Rahmen des von der Gesellschaft angekiindigten umfassenden
MaRnahmenpakets zur Profitabilitatssteigerung beraten. Ziel des MaBnahmenpakets ist es, kurzfristig die Strukturkosten zu
reduzieren und die Profitabilitat des Unternehmens nachhaltig zu verbessern.

DLA Piper lawyers named Acritas Stars

10 March 2020

Acritas has named over 200 DLA Piper lawyers as 2020 Acritas Stars. Now in its fourth year, Acritas Stars highlights the
stand-out lawyers in private practice as nominated by clients around the world. More than 3,000 senior in-house counsel feed into
the nomination process to give a comprehensive view of highly recommended lawyers across the globe.

DLA Piper announces management changes in Spain

25 February 2020

DLA Piper has appointed JesUs Zapata as its new Country Managing Partner in Spain, with effect from 1 May 2020. Jesus
succeeds Pilar Menor who, after completing eight years as managing partner, will become International Group Head of the
Employment practice group.

DLA Piper berat Guala Closures Group beim Erwerb des deutschen Geschaftsbetriebs der Closurelogic GmbH

3. Januar 2020

DLA Piper hat die an der Mailander Bérse gelistete Guala Closures Group beim Erwerb des gesamten deutschen
Geschaftsbetriebs samt Betriebsimmobilie im Wege eines distressed Asset Deals von der Closurelogic GmbH in einem
Insolvenzverfahren in Eigenverwaltung beraten.

DLA Piper berat Wipro beim Erwerb der International TechneGroup Incorporated
10. Juli 2019

DLA Piper hat Wipro Limited beim Erwerb der International TechneGroup Incorporated (ITl), einem weltweit tatigen Unternehmen
fur digitale Technik- und Fertigungslosungen, beraten.

Best Lawyers Handelsblatt empfiehlt 45 Anwalte von DLA Piper im Ranking Deutschlands beste Anwalte
28 June 2019
Auch in diesem Jahr hat der US-Verlag Best Lawyers wieder zahlreiche Anwélte von DLA Piper in Deutschland in

unterschiedlichen Rechtsgebieten ausgezeichnet. Waren es im vergangenen Jahr noch 26 Partner und Anwélte, so empfiehlt Best
Lawyers in diesem Jahr insgesamt 45 Partner und Anwalte.

DLA Piper berat KRAHN beim Erwerb von eMBe Products & Service
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26 June 2019
DLA Piper hat die in der Chemiedistribution tatige KRAHN Chemie GmbH bei dem Erwerb der eMBe Products & Service GmbH,

einer der fuhrenden Additiv-Hersteller fur die Keramik- und Pulvermetallindustrie in Europa, beraten.

DLA Piper berat Rolls-Royce beim Erwerb des eAircraft Geschéafts von Siemens

21 June 2019
DLA Piper hat Rolls-Royce plc beim Erwerb der Elektro- und Hybridantriebssparte fur die Luft- und Raumfahrt, eAircraft, von

Siemens beraten. Die Akquisition ist Teil der Elektrifizierungsstrategie von Rolls-Royce und wird dazu beitragen, dass das
Unternehmen zukunftig eine mafR3gebliche Rolle in der ,dritten Epoche” der Luftfahrt spielen wird.

New report finds retail sector leadership diversity deficit will affect future competitiveness

5 JUN 2019

DLA Piper and executive recruitment and diversity consultancy Green Park today launch The Retail Leadership 700 report, which
reveals for the first time the extent of the lack of diversity within the leadership teams of the top US, UK and European retailers.

DLA Piper announces partnership promotions for 2019

1 APR 2019

DLA Piper is proud to announce that 77 lawyers have been promoted to its partnership. The promotions are effective as of April
1, 2019 in the United States and May 1, 2019 for EMEA and Asia Pacific. The promotions were made across many of the firm's
practice areas in 43 different offices throughout 20 countries.

DLA Piper expands new Dublin office with four-partner hire

9 JAN 2019

DLA Piper today announces the appointment of four new partners from highly-regarded Irish firms to its newly opened Dublin
office into four key practice areas of Finance and Projects (F&P), Corporate, Intellectual Property and Technology (IPT) and
Employment. These hires follow the appointment of Corporate partner David Carthy as Ireland Country Managing Partner in May
2018.

DLA Piper beréat Stillfront Group beim Erwerb der Playa Games GmbH

14 DEC 2018
DLA Piper hat die Stillfront Group AB beim Erwerb der deutschen Playa Games GmbH beraten.

DLA Piper berat Columbia Capital, LLC bei Beteiligung an der Resilience360 GmbH

13 NOV 2018

DLA Piper hat Columbia Capital, LLC bei einer Beteiligung an der Resilience360 GmbH, einer Tochtergesellschaft der Deutsche

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found at www.dlapiper.com. This may qualify as



Post DHL Gruppe, beraten.

DLA Piper bei den JUVE Awards als Kanzlei des Jahres flr Arbeitsrecht ausgezeichnet

26 OCT 2018
DLA Piper ist bei der gestrigen Verleihung der JUVE Awards in der Alten Oper in Frankfurt am Main als Kanzlei des Jahres fiir den
Bereich Arbeitsrecht ausgezeichnet worden.

DLA Piper berat DASAN Zhone Solutions bei beabsichtigtem Erwerb von KEYMILE

24 OCT 2018

DLA Piper hat die an der NASDAQ gelistete DASAN Zhone Solutions (DZS), einer der weltweit fihrenden Anbieter von
Netzzugangslésungen fir Service-Provider und Unternehmensnetzwerke, bei der beabsichtigten Ubernahme von KEYMILE, einem
fuhrenden deutschen Hersteller von Breitband-Zugangsldsungen, beraten.

DLA Piper appoints two directors in South Africa

12 SEP 2018
DLA Piper has strengthened its office in Johannesburg, South Africa with the appointment of two directors. Hendré Human joins

the Corporate team from Webber Wentzel in Johannesburg, where he was a partner. Monique Jefferson joins the Employment
team from Bowmans in Johannesburg, where she was a senior associate.

DLA Piper berat Verivox beim Erwerb der digitalen Versicherungsmanager-App von Getsafe

12 SEP 2018
DLA Piper hat Verivox bei der Ubernahme des kompletten Maklergeschéfts und der Versicherungsmanager-Lésung von Getsafe

beraten. Uber die App des Startup-Unternehmens kénnen Kunden bestehende Versicherungsvertrage digital verwalten und sich
online beraten und neue Versicherungen vermitteln lassen.

DLA Piper berat Nemetschek bei Erwerb von MCS Solutions

31 AUG 2018

DLA Piper hat den Softwareanbieter Nemetschek SE beim Erwerb des Technologieunternehmens MCS Solutions in Belgien,
Schweden, Indien und den USA beraten. Damit erhalt das Unternehmen Zugang zum stark wachsenden Markt im
Gebaudemanagement.

DLA Piper named International Law Firm of the Year in Ukraine for fifth year running at The Legal Awards 2018
24 MAY 2018

DLA Piper has been named International Law Firm of the Year in Ukraine at the 2018 Legal Awards, held by Yuridicheskaya
Practika Publishing House. This is the fifth time the office has won the award.
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In Deutschland

Das Arbeitsrechtsteam von DLA Piper z&hlt zu den fuhrenden in Deutschland. In unseren Biros in Frankfurt, Hamburg, Kéln und
Munchen stehen lhnen tGber 25 Arbeitsrechtsexperten zur Verfigung, die sich durch langjahrige Erfahrung in allen Fragen des
Individual- und Kollektivarbeitsrechts auszeichnen.

Unser Team ist Teil der internationalen Arbeitsrechtspraxis, die weltweit mehr als 250 in diesem Bereich spezialisierte
Rechtsanwaélte umfasst und aufgrund zahlreicher sowie vielfaltiger Projekte groe Erfahrung in der lander- und
jurisdiktionsuibergreifenden Zusammenarbeit gesammelt hat.

Arbeitsrechtliche Beratung ist eine der Kernkompetenzen unserer Kanzlei, die wir standig ausbauen und erweitern. Alle
Rechtsanwaltinnen und Rechtsanwalte des Teams sind ausschlieR3lich im Arbeitsrecht und seinen Nebengebieten tatig. Sie sind
intern und extern, lokal und international hervorragend vernetzt, geschatzt und anerkannt. Die in der Gruppe bearbeiteten Mandate
umfassen samtliche arbeitsrechtlichen Fragestellungen, von der taglichen Personalarbeit zu Transaktionen und sensiblen,
zeitkritischen Restrukturierungsprojekten.

Zu unseren Mandanten zahlen Unternehmen jeder Gré3e und aus verschiedenen Branchen, darunter international tatige
GroRRkonzerne und groRRe mittelstandische Unternehmen.

Wir verfugen uber umfassende Erfahrung bei der Beratung zu Aufbau und Wachstum von Unternehmen ebenso wie bei
Auseinandersetzungen mit Betriebsraten und einzelnen Mitarbeitern. RegelmaRig beraten wir zum Dienstvertragsrecht bei
Vorstanden und Geschéftsfihrern, insbesondere bei mitbestimmten Unternehmen.

Ferner unterstitzen wir unsere Mandanten bei der Umstrukturierung vorhandener betrieblicher Altersversorgungssysteme oder bei
der Einfuhrung neuer Versorgungsformen und den damit verbundenen Haftungsrisiken.

Unsere standige und enge Zusammenarbeit mit anderen Praxisgruppen, insbesondere aus den Bereichen Steuern und
Gesellschaftsrecht, ermdglicht uns die Beratung in rechtlich komplexen und bereichsiibergreifenden Fragen, wie sie sich etwa
beim Outsourcing oder bei Auslandsentsendungen stellen. Mit groBem Erfolg sind wir auBerdem im transaktionsbegleitenden
Arbeitsrecht tatig.

BERATUNGSSCHWERPUNKTE

Wir beraten national und international tatige Mandanten u.a. zu folgenden Bereichen:

e Betriebliche Altersvorsorge

e Betriebsanderungen und Insolvenz

e Betriebsiibergang und Transaktionsarbeitsrecht

e Compliance und Datenschutz

e Gestaltung und Beendigung von Arbeits- und Dienstvertragen
e Mitbestimmung im Betrieb und Unternehmen

e Prozessfiihrung

e Tarifrecht und Arbeitskampf

e Vergltungs- und Mitarbeiterbeteiligungsmodelle

REFERENZMANDATE

e Europaweite Beratung von Newell Rubbermaid in allen arbeitsrechtlichen Fragen.

e Standige Beratung der H&M Hennes & Mauritz GmbH mit ca. 400 Filialen und ca. 16.000 Mitarbeitern zu umfangreichen
betriebsverfassungsrechtlichen Fragen.

e Umfassende Beratung von AB Elektronik / TT electronics zu geplanter Restrukturierung und Produktionsverlagerung ins
Ausland.

e Ausbau der weltweiten Dauerberatung der Cisco Systems, Inc. in Fragen der internen Reorganisation, zunehmend auch in
kollektiven Angelegenheiten aufgrund des jiingst neu gegriindeten Betriebsrats.
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e Post M&A Integration/Restrukturierung und Globale Transformation der HB Fuller Gruppe nach Erwerb der schweizer Forbo
Group; einschlieBlich WerksschlieRung

e Betreuung vieler kollektivrechtlicher Streitigkeiten, die insbesondere im Zusammenhang mit dem Gesellschafterwechsel von
Alcatel Lucent Network Services GmbH zu jetzt ZTE Operations GmbH aufgetreten sind.

e Beratung von Barclays bei der Umsetzung einer internationalen Whistleblowing Strategie
e Regelmalige Beratung von Benteler zu arbeitsrechtlichen und sonstigen rechtlichen Themen.

e Beratung der Atos Information Technology beim Outsourcing der IT-Abteilung von Nokia Siemens in insgesamt 15 Landern. Bei
dem Projekt war eine internationale Koordination erforderlich.

AUSZEICHNUNGEN

e Chambers Global 2012, 2013 und 2014 : Platz 1 beim Ranking in der Kategorie ,Global Employment”
e JUVE, Legal 500 und Chambers Europe: seit 2005 regelmé&Bige Rankings in den fuhrenden Kategorien

e Handelsblatt 2012, 2013 und 2014 (,Best Lawyers in Germany"): herausragende Erwahnung von Arbeitsrechts-Partnern.
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