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Tim Marshall is experienced in all areas or employment law, including senior RELATED SERVICES
executive restraint, team poaching and confidentiality issues. * Employment

e Diversity,
Tim also advises on the employment aspects of mergers and acquisitions including Discrimination and
large-scale restructuring programmes, and contract variation exercises. Tim provides Equal Pay
strategic advice on boardroom disputes and has been involved in numerous high-profile e Litigation, Arbitration
cases involving City of London institutions. and Investigations

Tim is joint global head of the firm's Employment group. The group consists of over 300

. : : e . RELATED SECTORS
lawyers globally with resources across Europe, Middle East, Asia-Pacific and Americas. The
team is one of the largest in the world and focuses on the strategic aims of clients in the e Financial Services
management and reorganisation of their people resources with extensive experience in e [nsurance
handling complex, politically sensitive employment-related matters, including multi-
jurisdictional employment related projects.

CREDENTIALS

Professional Qualifications

e Solicitor of the Senior Courts of England and Wales

Education

e University: London Guildhall University, LLB, Business Law

INSIGHTS

Publications

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found at www.dlapiper.com. This may qualify as



Tim is the author of Chancery's Employment Insolvency Handbook.

Events

Previous

DLA Piper Global Employment Webinar: 2018 In Review and 2019 in Preview

29 JAN 2019
Webinar

Global Employment Webinar: 2017 in Review and 2018 Preview

25 JAN 2018
Webinar

Tim is a regular conference lecturer on all aspects of employment law.

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found at www.dlapiper.com. This may qualify as



