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Chris Ajizian focuses his practice on complex commercial litigation. Chris has
represented clients in litigation and pre-suit matters involving contract
negotiation and disputes, business torts, arbitration and other forms of dispute

Litigation, Arbitration
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resolution. He also has represented clients in pro bono matters involving
immigration status and Social Security benefits disputes.

Admissions
Florida

Prior Experience
Before joining DLA Piper, Chris worked at a boutique civil litigation firm in Miami where his practice focused on complex
commercial litigation, employment defense. He graduated magna cum laude from the University of Miami School of Law
and was admitted to the Order of the Coif. During law school, he served as the Senior Articles Editor for the Race and
Social Justice Law Review and participated in the Federal Appellate Clinic and Health Rights Clinic.

Education
J.D., University of Miami School of Law
B.A., Economics, University of North Carolina at Wilmington
B.A.H., History, University of North Carolina at Wilmington

Courts
United States Court of Appeals for the Eleventh Circuit
United States District Court for the Middle District of Florida
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